
Changes to truck driver hours of service rules, designed to offer drivers more flexibility, 
take effect at 12 a.m. eastern time on Sept. 29. 

 

The rules take effect at the same time regardless of time zone, meaning they will go into 
effect earlier for drivers in other time zones – drivers on the West Coast, for instance, will 
start operating under the new rules at 9 p.m. Sept. 28. 

 

The changes, which were announced in May, made four key revisions to the HOS rules: 

1. The 30-minute break rule, which previously required a break after no more than eight 
hours of on-duty time, now must be taken after no more than eight hours of consecutive 
driving time.  In addition, the break requirement may be satisfied by the on-duty/not 
driving status, rather than off-duty status. That means a driver’s “break” could be satisfied 
by stopping to fuel the truck, for instance. 

 

2. The sleeper berth rules, which previously only allowed a split of the required 10 hours 
of off-duty time up to two hours for the shorter split period, will now allow drivers to take 
up to three hours for the shorter split period, with neither period counting against the 
driver’s 14‑hour driving window. 

 

3. The new rule changes the adverse driving conditions exception by extending by two 
hours the maximum window during which driving is permitted. The current rule allows for 
an extra two hours of driving time, but it still had to be within the maximum 14-hour 
workday. The new rule allows the workday to be extended to as much as 16 hours in the 
case of adverse conditions such as extreme weather or congestion. 

 

4. The agency will expand the short-haul exception available to certain commercial drivers 
by lengthening the drivers’ maximum on‑duty period from 12 to 14 hours and extending 
the distance limit within which the driver may operate from 100 air miles to 150 air miles.  

 

Agency officials emphasized that the rule changes do not increase driving time and will 
continue to prevent CMV operators from driving for more than eight consecutive hours 
without at least a 30-minute break. 

 

One change that was included in last year’s proposed rule that did not make the final cut 
was allowing an off-duty break of at least 30 minutes, but not more than three hours, that 
would pause a truck driver’s 14-hour on-duty window, provided the driver takes 10 
consecutive hours off-duty at the end of the work shift. This would allow, for instance, 
drivers to take up to a three-hour break to wait out rush hour, without it affecting their 
maximum on-duty time. 

 

However, the agency recently proposed a pilot program to study the effects of allowing 
drivers to pause their on-duty driving period with one off-duty period up to three hours. 

 

https://www.truckinginfo.com/10126692/new-hours-of-service-rules-take-effect-sept-29 
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The word “mandatory” has been batted around in 
headlines and social media posts the last few weeks 
describing long-in-the-works reforms to driver drug 
testing protocol. But what, exactly, will be 
mandatory for fleets? And when? 

In short, nothing will be mandatory for carriers, 
really. And as to when any reforms to drug testing 
might be made — likely not for at least another 18 
months, and maybe longer, and those reforms will 
be optional for fleets when performing driver drug 
tests. 

I’ve seen posts lately on social media platforms and 
websites along the lines of “Mandatory drug testing 
almost here,” or “Mandatory hair testing proposal 
released,” in describing the proposed set of 
guidelines issued by the U.S. Health Department as 
to how fleets and drug test administrators should 
handle hair testing once DOT allows it. 

Despite lingering confusion, fleets will not be 
required to use hair sample testing in driver drug 
tests, nor will drivers be required to take a hair 
sample drug test in a blanketed rule. And those 
regs certainly aren’t “almost here.” 

In reality, fleets will be able to test drivers for hair in 
lieu of a urine test if they so choose. Thus, drivers 
applying for jobs at fleets that choose to do so must 
submit to that hair sample testing or face a flag in 
the U.S. DOT’s CDL Drug & Alcohol Clearinghouse – 
the database that tracks drivers who have failed or 
refused a drug test and that fleets must check when 
making hiring decisions. These changes would only 
take effect after DOT finalizes a rule to do so, which 
is still likely at least a year out — and potentially 

much farther. It wouldn’t be surprising to see the 
rule change dragged out several more years. 

The reforms, if made final by DOT, will allow fleets 
“to use hair testing as an acceptable alternative” to 
urine testing, said Kathy Close, a compliance 
advisor at J.J. Keller. “It’s permitted. It’s not 
mandatory,” she said. 

The guidelines released this month by the 
Department of Health and Human Services’ (HHS) 
Substance Abuse and Mental Health Services 
Administration (SAMHSA) come as part of a 
requirement from Congress. In the 2015 FAST Act, 
Congress required DOT to change its rules to allow 
fleets to use hair sample testing as a DOT-
recognized option for screening drivers for drug use 
in pre-employment tests. However, Congress said 
that HHS and SAMHSA must develop guidelines for 
DOT to adopt before it could change driver drug 
testing regulations. 

However, the guidelines issued by SAMHSA this 
month are still only proposed guidelines, open for 
public comment until Nov. 9 in the regulations.gov 
rulemaking portal via this link. Those guidelines 
must still go back through the rulemaking process 
to be made final, and then sent to DOT for 
rulemaking to be completed there. That 
bureaucratic process likely will take 18 months or 
more. 

In short, HHS’s proposed guidelines would allow 
hair specimen testing as a federally accepted drug 
testing option and set the technical parameters 
around collection and analyzing hair specimens. 

But they also require a urine sample to be collected 
alongside the hair sample when a person is subject 
to federally required drug tests, such as drivers in a 
pre-employment screening. That urine sample 
would be tested if “a donor is unable to provide a 
sufficient amount of hair for faith-based or medical 
reasons, or due to an insufficient amount or length 
of hair,” the guidelines state. Likewise, the urine test 
would be used as a back-up if the driver tests 
positive via hair sample but contests the results. 

Allowing urine as a back-up could remove some of 
the teeth of the regs, said Jared Rosenthal, head of 
drug testing provider Health Street. His company 
works with about 1,000 fleets and owner-operators 
performing DOT drug tests. “That was one of the 
things that jumped out at me,” he said. “I think in 
some ways that doesn’t make sense.” 

Likewise, there are still lingering questions as to 
variances in hair, such as color, texture and length, 
and as to how HHS and DOT will navigate those 
questions and concerns. As Rosenthal put it, among 
many in the drug testing community, “it was 
sacrosanct that urine [testing] was it,” he said. “It 
never seemed to be that DOT would be able to 
bridge the gap while still holding true to some of 
their principles they seemed to have always held,” 
such as the universality of urine testing and the 
long-standing use of urine tests as the standard. 

Among the small- to medium-sized fleets that 
Rosenthal works with, he sees few migrating toward 
hair testing even after the regs take effect, 
whenever that might be. “As much as they support 
the idea of a sober workforce, they think the 
existing guidelines are achieving that,” he said. 
“There’s no clamoring to do a more expensive test, 
that’s for sure.” 

CCJ explored the push toward allowing hair follicle 
drug testing in-depth in August, detailing major 
fleets’ experience in performing hair tests and urine 
tests, and why those fleets have pushed the hair 
testing rule over the past decade. Read that 
coverage here. 

 

https://www.ccjdigital.com/mandatory-hair-testing-
regs-driver-drug-tests/ 
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Long-distance truckers have earned an iconic image. Rugged, self-reliant 

individuals, working long hours, and battling traffic, sun glare and misbehaving 

four-wheelers. Loners in a lonely world, doing what has to be done. 

Legends always contain at least a kernel of truth and truth is how they become 

legends. As legendary and indispensable as any single truck driver may 

become, there are some things better done together, as a team. Safety is one of 

them. 

Consider as a parallel the solo highway patrol officer. Rugged, self-reliant, 

working long hours, and, yes, out there amid sun glare, traffic and misbehavior 

of all sorts. But the effectiveness of that one officer is multiplied by the 

organization behind them and by the strength of team communications. 

For example, here is what happens during an emergency, when that solo officer 

is sent out to direct traffic away from harm. 

In an emergency, such as fire, earthquake, or riots, state, county and local 

agencies work together to create an “incident command center.” Each of the 

major players have representation with defined roles in the process. The 

incident commander comes from the organization that has the primary 

jurisdiction. Agency representatives in the command center make all major 

decisions or approvals. Once they make a decision on any aspect of the 

emergency response, they relay it through their respective agencies, right down 

to the individual highway patrol officer directing traffic. Their goal is the 

protection of lives and property – that is, safety. 

Motor carriers can similarly improve safety through team communications. 

Management – equal to a daily “command center” – must set open, 

transparent communication among all employees as the standard. With the 

business goal of delivering freight safely and on time, management should 

underscore that safety of drivers and all employees, vehicles, freight and the 

public sharing the roads is a personal commitment each team member owes to 

the other. 
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Drivers must perform all pre and post-trip vehicle inspections and 

communicate the results, good and bad. Only then can maintenance focus on 

which vehicles need immediate attention and openly communicate repair 

times. Dispatchers then know what trucks are safe, compliant and ready for 

the road, while drivers can schedule rest breaks if repairs will take a while.  

Sales staff should keep everyone updated about new developments with 

customers and freight, particularly hazardous materials that require special 

handling. Drivers should report information on travel times, delays and safety 

issues for each route, plus the location of safe and legal truck parking to 

fellow drivers and dispatchers. Management must openly share company 

safety goals, shortcomings, achievements and congratulations. 

Finally, team communications provide any team member the ability to call an 

“all stop.” This happens when a safety issue demands immediate attention, 

ranging from a systemic equipment issue to a dangerously mislabeled freight 

shipment to a crash. An “all stop” says we must set aside the business goals 

and attend to our personal commitment to safety. 

As for the lonely long-distance truck driver, think of how much more 

successful and safer they can be with a whole team openly communicating in 

support. And speaking of building team communication, don’t forget to 

include your highway patrol. We share safety as our own commitment. 

Working together we can make safe highways a reality. 

 

https://www.fleetowner.com/industry-perspectives/ideaxchange/

article/21141958/team-communications-improve-trucking-safety 
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